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INSTITUTE OFADVANCED STUDY INSCffiNCE AND TECHNOLOGY -
AN AUTONOMOUS R&D INSTITUTE OF DEPARTMENT OF SCIENCE &TECHNOLOGY. GOVT. OF INDIA

VIGYAN PATH. PASCHIM BORAGAON, GARCHUK, GUWAHATI-781035. ASSAM. INDIA.

No. IASST/920/202 f.2^/ 33.
Dated" 0^^0€' 2-02~i

To

Sri Pradip Chakraborty
Manora Peak, Tallital, Nainital
Pin:263001, Uttarakhand
Mobile N0.+91-^11541768

Sub: Infomation under Right to information Act 2005
Ref. Registration No. IASST/R/E/21/00004 dt.06/05/2021.

With reference to the ahove, the reguisite information is furnished as below:

enclosed. ' Recruitment Rule of lASST containing promotion policy is2. The recruitment rule/promotion policy is yet to be approved by the GB/DST.

0^

Public Inforrriition Officer
lASST, Paschim Boragaon
Guwahati-35.

Phone : +91-361-2270095. 2273054 Fax : +91-361-2273062
Website : www.iasst.gov.in; E-mail; registrar@iasst.gov.in ; registrariasst@gmail.com



15. An official recruited on or after commencement of these rules shall be governed bv the Bve

<=»»> ™c.„r's.rifsamended from time to time.

Promotion

16. Administrative Cadre

merltTb?^elecSon'and®o"n mi'h '̂ e principle ofnroJ J^eiection and on the basis of seniority-cum-fitness i.e by "non-selection" tiip

ES££~E£FS

17. Technical Cadre

17^1 Induction through direct recruitment will normally be made at the lowest grade In enrh
will occur aHhlrwest gradeHowever, direct recruitment to other grades may also be made if the need is felt.

17 2 Departmental candidates can also appear for Interview with other candidates for the

ouaTf rar the requisitequa ica ions, or passed departmental tests prescribed for the purposes of equating with

QuaIfi'car"' The minimum educational quallflcatlon/trade
canSes sTan' b qualifications for departmental
nna!? / modification to prescribedqualification/expenence as stipulated In Schedule II are not permissible. However, these could be

orSm Appointing Authority. This must be doneprior to advertising the post.

17.3 Seniority

Lornr" '®®hnical service for the purpose ofpromotion subject to provisions ofclause 17.4.2.

17.4 Career Advancement

dLt In fh^fnir Will be In their respective categories and will bedone in the following manner:

Note :- Persons holding posts which do not have promotional avenues are ellolble for nrant nf.o,.„o. si,b|.ct ,0 amaximum a, ,h„. fnumman,. I„ th. gmu'lSiteLS ,o



Prn^J° Of prescribed period of service as indicated in the Schedule IIPromotion would be effective from due dates. ouieauie ii.

17.4.3 Training
Eligibility for merit promotion by assessment Is dependent on length of service and fulflllino
fuSSlfficSmri®"'® "• I" °^der that those persons viiho do not
aj;i?e me sare fn service®"®"^ requirements as laid down in Schedule II get an opportunity to
18. Academic cadre (Group Iposts)

18.1 Avenues for Promotion

In academic cadre Xhe promotion will be made through flexible complementinq scheme fin-sItu
promotion). Ascientist will be eligible for promotion up to and including the ievel of Professor ii in
the pay scale of Rs. 34,400-67,000 in PB.4 with Grade Pay of 10,000/- through tKocess of

ip Promotion through Flexible Complementing Scheme (In-situ promotion)
The system of Flexible complementing Scheme and In-situ promotion shall be followed in the

Assistant Professor i&rAssoclate
crtent!ct f f Professor i&II. If the assessment committee as specified In Schedule Vfinds
Profp^nr Irr""!! r!° Assistant Professor il. Associate Professor I&II and
nr°m t h available within the sanctioned strength at the time
Sn, p"'? Assistant Professor ito As^tant Pofessrn'Assistant Professor ii to Associate Professor I, Associate Professor Ito Associate pSor I
Associate Professor II to Professor I, Professor Ito Professor II.

inter-changeability without any restriction except that the total number of
win hp .!pp T of the Academic cadre The hsmute
f^nm fh ® • vary the number of posts In different scales so as to ensure promotion of an officerfrom the junior scales to senior scale, for which proven merit and record of research shall be the
undPr'mTlf- ^ grade shall be required for promc^lonsunder the flexible complementing scheme, unless relaxed vide Rule. 19.1.

r?oMiMnT''T concerned and would notresult in specific vacancy in the lower grade on that account. The post being currently hey bv the
concerned scientist shall be upgraded for the duration of his/her stay In the Smmotion pos^TSe
post shall revert back to the original level once the scientist vacates the higher post.
19. Review through Flexible Complementing Scheme

Imi,^ Assessment Committee, that is before 1®' January and 1®'ery year as far as practicable. Those who have completed or will complete the required
period of resKfency in apost during the period of three months before or three months after 1®'
Janua^ or 1 July, as the case may be, shall be included in the eligibility list considered as on
the date of review for promotion to the next higher grade. The effective date oTpromotyn



shall be the date from which a candidate becomes eligible provided that minimum residency
criteria of 5 years oras relaxed byAssessment Committee is fulfilled.

19.2 There shall be no retrospective promotion (except effective date as provided in 19.1 above).

19.3 Where an eligible scientist is not physically available for review due to deputation or
foreign service in India or abroad or Sabbatical leave in India or abroad, his/her case shall be
considered in the immediate review falling due on his/her return.

19.4 A person holding a scientific post not found fit for promotion after a review by the
Assessment Committee shall become eligible for the next review only after a lapse of at least one
year from the date of such review.

20. Service to becounted for thepurpose ofReview for promotion
All regular service rendered, in Govt. Departments, Autonomous bodies, Public Sector
undertakings, Statutory bodies etc. excluding ad-hoc service in a post shall count for the purpose
of review for promotion to the next higher post.

21. Assured Career Progression Scheme

Group B, C, Dservices /posts and Isolated posts in Group A,B,C Dcategories which have no
promotional avenues, are governed by Assured Career Progression Scheme contained in the
Ministry of Personnel, Public Grievances &Pensions, Department of Personnel &Training OM
No. 35034/1/97-Estt(D) dated 9 August 1999 and subsequent changes/amendments in this
scheme issued from time to time.

SCHEDULE-I

SCHEDULE-II

SCHEDULE-III

SCHEDULE-IV

SCHEDULE-V

SCHEDULE -Vl
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https://rtionline.gov.in/RTIMIS/NODAL/RTlDetails.php?reg=ZFk.

RTl REQUEST DETAILS

Registration No.: IASST/R/E/21/00004 Date of Receipt: 06/05/2021 _
Type of Receipt: Online Receipt Language of Request: English

^ PRADIP Gender:Name: CHAKRABORTY

Address: MANORA PEAK, Tallital,NAlNITAL,Pin:263001

State : Uttarakhand Countn^ India
IVIobilc No. I +91"9411541768Phone No.: Details not provided ivioDuei^o. .

Email: prdpchkrbrty@yahoo.co.in

Status(RuralAJrban): Rural Education Status : Graduate
« . -KT . ^ . Indian

Is Requester Below No Citizenship Status
Poverty Line ? :

An,.«o. P.id : 10) Mo"' O®""'
Does «eoncern the life No(Norm.l) ^ ,

or Liberty of a Person ?
• _ .

Please let me have the following information under RTI Act 2005.

1.Please provide me the certified copy of PROMOTION POLICY which is
being followed by your esteemed institute to promote Group A,BInformation Sought: g^ployees.

2.Please provide me the certified copy of approval ofthe PROMOTION
POLICY by the competent authority(viz. GB/GC/DST).

Print Save Close
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