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INSTITUTE OF ADVANCED STUDY IN SCIENCE AND
N AUTONOMOUS R & D INSTITUTE OF DEPARTMENT OF SCIENCE & MWEEWEEPEEGY
VIGHAN PATH, PASCHIM BORAGAON, GARCHUK, GUNAHATLTB1535, ASSAM, INDA

NoIASST/O20/2021-22) [40 55 Dated:25/02/2002.
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Kalyan Deka,

Nalabari, Kaithalkuchi, Pin: 781370
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Ref:

Mobile No.:+91-7577870973

Infarmation under Right to information Act 2005
Regisiration No. IASST/R/E22/00002 dt.27/0 1/2022.
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No.35034/3/2008-Egte. (D)

Government of

Ministry of Personnel, Public Gri and Pensions
(Department of Personnel and Training)

I Nmﬂil.lilw'lz, Mew Delhi, the 19™ May, 2009

SUGIECT: - MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS) FOR THE
CENTRAL GOVERMMENT CNILIAN EMPLOYEES,

[l hddid

|

?11'! Sixth Central Pay Commission in Para 6.1.15 of its report, has recommended
Modified Assured Career Scheme( . As per the recommendations,
financidl wpgradation will be available in the pext higher grade pay whenever an
employes has completed 12 years continuous service in the same grade. However, not
mare than two financial upgradations shall be given in the entire career, as was provided
in the jprevious Scheme. The Scheme will also be available to all posts belonging to
Group ["A" whethar igolated or not. However, organised Group "A" services will not be

:uwraf under the Scheme

2. The Gevernment has considered the recor
Commission for intraduction of a MACPS  and
modifigation to grant three financial upgradation
20 and 30 years of continuous regular service .

mendations of the Sixth Central Pay
e accepted the same with further
under the MACPS  at intervals of 10,

3. I'Ih&hm:wuuld_bf.-l-uwumu' _

SCHEME (MACPS) FOR THE CENTRAL GOVER
Scheme is in supersession of previous ACP Sc
and shall be applicable to all regularly appoi

ASSURED CAREER PROGRESSION.
and clarifications issued there under
Group ‘A", *B’, and “C" Central
the Organised Group "A” Service.
on their completion of prescribed
Commission and would be treated as
these granted ‘temporary status’ and
es appointed in the Government enly on adhec or contract basis shall not
for benefits under the aforesaid Scheme. |The details of the MACP Scheme and
ns for grant of the financial upgradation under the Scheme are given in

An Screening Committee shall be constituted in each Department to consider the care
of financial upgradations uhder the MAGP Scheme. The Screening Committee
shall consist of a Chairperson and two membera.| The members of the Committee shall
comprise officers holding posts which are at legst one level above the grade in which
the CF is to be considered and not below I:T'?HI‘I-,I of Under Secretary equivalent in
the Gevernment. The Chairperson should generilly be a grade above the members of
the Cgmmittee. i
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5. The recommendations of the Screening Committee shall be placed before the
Secretary in cases where the Committee is constituted in the Ministry/Department or
before the Head of the organisation/competent authority in other cases for approval,

6. In order to prevent undue strain on the administrative machinery, the Screening
Committee shall follow a time-schedule and meet twice in a financial year — preferably
in the first week of fanuary and first week of fuly of a year for advance processing of
the cases maturing in that half. Accordingly, cases maturing during the first-half {April-
September) of a particular financial year shall be taken up for consideration by the
Screening Committee meeting in the first week of January. Similarly, the Screening
Committee meeting in the first week of July of any financial year shall process the cases
that would be maturing during the second-half {October-March) of the same financial

year.

However, to make the MACP Scheme operational, the Cadre Controlling
Authorities shall constitute the first Screening Committee within a month from the date
of issue of these instructions to consider the cases maturing upto 30" June, 2009 for
grant of benefits under the MACPS.

8. In so far as persons serving in The Indian Audit and Accounts Departments are

concerned, these orders issue after consultation with the Comptroller and Auditor
General of India.

9. Any interpretation/clarification of doubt as to the scope and meaning of the
provisions of the MACP Scheme shall be given by the Department of Personnel and
Training (Establishment-D). The scheme would be operational w.ef. .
other words, financial upgradations as per the provisions of the earlier ACP Scheme (of
August, 1999} would be granted till 31.08.2008.

0. Mo stepping up of pay in the pay band or grade pay would be admissible with
regard to junior getting more pay than the senior on account of pay fixation under
MACP Scheme.

M. It is clarified that no past cases would be re-opened.  Further, while
implementing the MACP Scheme, the differences in pay scales on account of grant of
Financial upgradation under the old ACP Scheme (of August 1999) and under the MACP
Scheme within the same cadre shall not be construed as an anomaly,

12, Hindi version will fallow.
{EJainﬂndz ;(umlr! : .
Deputy Secretary to the Govt. OF India
To
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“opy to -

President’s Secretariat/Vice President’s Secretariat/Prime Minister’s Office/Supreme
Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/ Cabinet
Secretariat/UPSC/CVC/C&AG/Central Administrative Tribunal (Principal Bench), New
Delhi.

L All attached/subordinate offices of the Ministry of Personnel, Public Grievances and

Pensions.
Secretary, MNational Commission for Minorities.

H&mﬁ&%ﬂ#ﬁmm&#%ﬁulmmmbm—— S—
e Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, New Delhi
% All Staff Side Members of the National Council (JCM)

I Establishment (D) Section - 1000 copies
3. NIC, DoPT, North Block for up-loading of the OM in DoPT website.
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MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS)

¥ There shall be three financial upgradation & under the MACPS, counted from the
direct entry grade on completion of 10, 20 and 30 years service respectively. Financial
upgradation under the Scheme will be admissible whenever a person has spent 10 years
continuously in the same grade-pay.

2, The MACPS envisages merely placement in the immediate next higher grade
pay in the hierarchy of the recommended revised pay bands and grade pay as given in
Section 1, Part-A of the first schedule of the CCS (Revised Pay) Rules, 2008, Thus, the
E’rar.:'e pay at the time of financial upgmﬂatinn under the MACPS can, in certain cases
where regular promotion is not between two successive grades, be different than what is
available at the time of regular promotion. In such cases, the higher grade pay attached
to the next promotion post in the hierarchy of the concerned cadre/organisation will be
given only at the time of regular prometion,

3.  The financial upgradation s under the MACPS would be admissible up-to the
highest grade pay of Rs. 12000/ in the PB4,

4. Benefit of pay fixation available at the time of regular prometion shall also be
allowed at the time of financial upgradation under the Scheme. Therefore, the pay shall
be raised by 3% of the total pay in the pay band and the grade pay drawn before such
upgradation. There shall, however, be no further fixation of pay at the time of regular
promotion if it is in the same grade pay as granted under MACPS. However, at the time
of actual promotion if it happens to be in a post carrying higher grade pay than what is
available under MACPS, no pay fixation would be available and only difference of grade
pay would be made available. To fllustrate, in case a Government Servant joins as a
direct recruit in the grade pay of Rs. 1900 in PB4 and he gets no promotion till
completion of 10 years of service, he will be granted financial upgradation under MACPS
in the next higher grade pay of Rs. 2000 and his pay will be fixed by granting him one
increment plus the difference of grade pay (ie. Rs. 100). After availing financial
upgradation under MACPS, if the Government servant gets his regular promotion in the
hierarchy of his cadre, which is to the grade of Rs. 2400, on regular promation, he will
only be granted the difference of grade pay between Rs. 2000 and Rs. 2400. Neo
additional increment will be granted at this stage.

5 Promotions earned/upgradations granted under the ACP Scheme in the past to

those grades which now carry the same grade pay due to merger of pay
scalesjupgradations of posts recommended by the Sixth Pay Commission q!'illl be
ignored for the purpose of granting upgradations under Modified ACPS.

AP



Mustration-}

The pre-revised hierarchy (in ascending order) in a particular organization was as
unden

Rs. 5000-B000, Rs. 5500-0000 & Rs. 6500-10500.

{a) 1A Government servant who was recruited i the hierarchy in the pre-revised pay
scale Rs. 5000-8000 and who did not Eet a promotion even after 15 years of
 service prior to 1.2006, in his case as on 142006 he would have got two Financial

| upgradations under ACP to the next grades in the hierarchy of his organization,

i.e. to the pre-revised scales of Rs. 5500-00D0 and Rs, 6500-10500.

(b} |Ancther Government servant recruited in the same hierarchy in the pre-revised
scale of Rs. 5000-8000 has also completed|about 25 years of service, but he got
two promotions to the next higher grades of Rs. 5500-g000 & Rs 6500-10500
during this period.

In the case of both (a) and (b) above, promotiens/financial upgradations
granted under ACP to the pre-revised geales of 5500-9000 and Rs. 6500-10500 prior
to LLZ006 will be ignored on account of merger of the pre-revised scales of Rs, 5D00-
Bo0o, Re. 5500-0000 and Rs. 6500-10500 recom: by the Sixth CPC. As per CCS
(RP) Rules, both of them will be granted grade of Hs. 4200 in the pay band FB-2.
After the implementation of MACPS, two financ upgradations will be granted both in
the cage of (a) and (b) above to the next higher grade pays of Rs. 4600 and Rs. 4800 in
the pay band PB-2.

B.  n the case of all the employees granted financial upgradations under ACPS 4l
01012006, their reviced pay will be fixed with reference to the pay scale granted to them
under the ACPS.

0L0L2006 and 31.08.2008, the
! LS (RP) Rules, 2008 to have his pay
fixed in the revised pay structure either (a) w.ef|01.0L2006 with reference to his pre-
revised scale as on D1.01.2006; or (b) wief, the date of his fnancial upgradation under
ACF with reference to the pre-revised scale under ACP. In case of option (b),
he shall be entitled to draw his arrears of pay o frem the date of his option ic. the
date of financial upgradation under ACP.

62 In cases where financial upgradation had granted to Covernment servants in
the higher scale in the hierarchy of their cadre as per the provisions of the ACP
Scheme of Auguet, 1999, but whereas as a resule bf the implementation of Skth CPC's

ndations, the nest higher post in the hierarchy of the cadre has been upgraded
by granting a higher grade pay, the pay of such employees in the revised pay structure
will be fixed with reference to the higher grade granted to the post. To illustrate, in
the case of Jr. Engineer in CPWD, who was d 1* ACP in his hierarchy to the grade
Engineer in the pre-revised scale of Rs.6500-10500 corresponding to the revised
grade nimhﬁ-ﬁ-yhndﬁl-!.h_ﬁﬂmhpﬁnmdgﬁﬂnwaf
Rs.46 iﬂ‘ﬂ!lpﬂ}rhﬂﬂpﬂ-lmmqmlmn nrl]"lepﬂtufﬁnﬂl:'l‘.hm

In by granting them the grade pay of Raq in PB-2 as a result of Shah CPC's
Teco ation. However, from the date of nplementation of the MACPS, all the
financia] vpgradations under the Scheme should 4 done strictly in accordance with the
hi of grade pays in pay bands as notified vic

CCS (Revised Pay) Rules, 2008,
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s With regard to fixation of his pay on grant of promotion/financial upgradation
under MACP Scherne, a Government servant has an option under FR22 (1) (a) (1} to get
his pay fixed in the higher post/ grade pay cither from the date of his
promotionjupgradation or from the date of his next mcrement viz. 1 July of the year.
The pay and the date of increment would be fixed in accordance with clarification no.2
of Department of Expenditure's OM. No./1j2008-1C dated 13.09.2008.

B. Promotions earned in the post carrying same grade pay in the promational
hierarchy as per Recruitment Rules shall be counted for the purpese of MACPS.

8. Consequent upon the implementation of Sixth CPC's mmﬂmﬂi&lt'lnru,_ grade
pay of Rs. 5400 is now in two pay bands viz, PB-2 and PB-3. The grade pay of Rs. 5400
in PB-2 and Rs5400 in PB-3 shall be treated as separate grade pays for the purpose of
grant of upgradations under MACP Scheme.

1/’9, TRegular service’ for the purposes of the MACPS shall commence from the date

of joining of a post in direct entry grade on a regular basis either on direct recryitment
basis or on absorptionfre-employment basis. Service rendered on adhoc/contract basis
before regular appointment on pre-appointment training shall not be taken into
reckoning.  However, past continuous regular service in another Government
Department in a post carrying same grade pay prior to regular appointment in  a new
Department, without a break. shall also be counted towards qualifying regular service
for the purposes of MACPS only (and mot for the regular promotions). However,
benefits under the MACPS in such cases shall not be considered till the satisfactory

completion of the probation period in the new post.

0.  Past service rendered by @ Government employes in a State Government/statutory
bodyiAutonomous  body/Public Sector organisation, before appointment in the
Government shall not be counted towards Regular Service.

Va TRegular service'  shall include all periods spent on deputation/foreign service,

study leave and all other kind of leave, duly sanctioned by the competent-authority.

12, The MACPS shall also be applicable to work charged employees, if their service
conditions are comparable with the staff of regular establishment.

13 Existing time-bound promotion scheme, including in-situ promotion scheme, Staff
Car Driver Scheme or any other kind of promotion scheme existing for a particular
category of employees in a Ministry/Department or its offices, may continue to be
operational for the concerned category of employees if it is decided by the concerned
administrative authorities to retain such Schemes, after necessary consultations or they
may switeh-over to the MACPS. However, these Schemes shall not run concurrently
with the MACPS. -

14, The MACPS is directly applicable only to Central Government Civilian employees.
It will not get automatically extended to employess of Central Autonomous/Statutory
Bodies under the administrative control of a Ministry/Department. Keeping in view the
financial implications involved, a conscious decision in this regard shall have to be taken
by the respective Governing Body/Board of Directors and the administrative Ministry
concerned and where it is proposed to adopt the MACPS, prior concurrence of Ministry
of Finance shall be obtained. '
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15, |FE§I financial upgradations under the MaA
years in|a grade pay, due to the reason of

departméntal proceedings, ete,, this would have fon

financial upgradation which would also get
first financial upgradation.

|
15.  On grant of financial upgradation under
the designation, classification or higher status
benefits which are linked to the pay drawn by

Government accommodation shall be permitted,

17 financial upgradation would be on

e hierarchy of grade pay within the PB21. The :
the benchmark of 'good’ would be applicable &
The benchmark will be “Very Good' for financia
7600 and above.

L}

18.  Inithe matter of disciplinary/ penalty p
MACPS shall ke subject to rules governing
therefore, be regulated under the provisions

instructions issued thereunder.

9.
higher Grade pay /grant of financial bene

is deferred and not allowed after 10
employees being unfit or due to
sequential effect on the subsequent
to the extent of delay in grant of

the Scheme, there shall be no change in

However, financial and certain other
employee such as HBA, allotment of

n-functional basis subject to fitness, in
r for upgradation under the MACPS
the grade pay of Rs. 6600/~ in PB-3.
upgradation to the grade pay of Rs.

ings, grant of benefit under the
ormal promotion. Such cases shall,
F the CCS (CCA) Rules, 1965 and

The MACPS contemplates merely placement on personal basis in the immediate

only and shall not amount to

actual/functional promotion of the employees concerned. Therefore, no reservation

orde

eligible §
ensured
associate bers of SC/ST in the Screening

grant of financial upgradation under the Scheme.

20. T-‘m*:am:ia'l upgradation under the MACPS s
and shall have no relevance to his seniority
additional| financial upgradation for the senior e

employee in the grade has got higher pay/grade

2. Pay drawn in the pay band and the grade
taken as the basis for determining the termin

employee,

22, If
Scheme h

Group “A” Gowvernment employee,

now become entitled to say third
completed| 30 year's regular service, his pay sh
immediate higher grade pays in the hierarchy
allowing the benefit of 3% pay fixation at every s

for second financial upgradation may also be fixed

r shall apply to the MACPS, which shall extend its benefits unifarmly to all
employees also. However, the rules of reservation in promotion shall be
the time of regular promotion. For this reason, it shall not be mandatory to

miltee meant to consider cazes for

Il be purely personal to the employee
sition. As such, there shall be no

loyees on the ground that the junier
under the MACPS,

ay allowed under the MACPS shall be
E benefits in respect of the retiring

o was not covered under the ACP
nancial upgradation directly, having
be fixed successively in next three

revised pay-bands and grade pays
ge. Pay of persons becoming eligible

[
e
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. In case an employee is declared surpius in hisjher organisation and appointed in
the same pay-scale or lower scale of pay in the new organization, the regular service
rendered by himfher in the previous organisation shall be counted rowards the regular
service in his/her new organisation for the purpase of giving financial upgradation under
the MACPS.

24.  In case of an employee after getting promotion/ACP seeks unilateral transfer on a
lower post or lower scale, he will be entitled only for second and third financial
upgradations on completion of 20/30 years of regular service under the MACPS, as the
case may be, from the date of his initial appointment to the post in the new

organization.

25. If a regular promotion has been offered but was refused by the employes before
becoming entitled to a financial upgradation, no financial upgradation shall be allowed
as such an employee has not been stagnated due to lack of opportunities. I, however,
finamcial upgradation has been allowed due to stagnation and the mp]
subsequently refuse the promotion, it shall not be a ground to withdraw the financial
upgradation. He shall, however, not be eligible to be considered for further I’tnnl:’rii
upgradation till he agrees to be considered for promotion again and the second
financial upgradation shall also be deferred to the extent of period of debarment due to
the refusal.

25, Cases of peraons hul&hg thtr posts Fure]:,- on adhoc basis shall alo be
considered by the Screening Committee alongwith others, They may be allowed the
benefit of financial upgradation on reversion to the lower post or if it is benefidal vis-a-
vis the pay drawn on adhoc basis.

27 Emph}ﬂ:: on deputation need not revert to the parent Department for availing
the benefit of financial upgradation under the MACPS. They may exercise a fresh option
to draw the pay in the pay band and the grade pay of the post held by them or the pay
plus grade pay admissible to them under the MACPS, whichever is beneficial.

28.  Mustrations

A (i) If a Government servant (LDC) in PB in the Grade Pay of Rs1900 gets
his first regular promotion {UDC] in the PB-1 in the Grade Pay of Rs.2400
on completion of 8 years of service and then continues in the same Grade
Pay ﬁ:lr further 10 years without any promotion then he would be eligible
for 2™ financial upgradation under the MACPS in the PB in the Grade
Pay of Re.2B00 after completion of 18 years (B410 years).

()  In case he does nat get any promotion thereafter, then he would get 3"
financial vpgradation in the PB-1l in Grade Pay of Re.4200 on completion
of further 10 years of service ie. after 2B years (8+10410).

(i)  However, if he gets 2™ promotion after 5 years of further service in the
pay PB-II in the Grade Pay of Req200 (Asstt. Grade/Grade 'c'j ie on
completion of 23 years (S41045years) then I'I-t would get 3™ Financial
upgradation after completion of 30 years i.c. 10"years after the 2% AEP in
the PB-1l in the Grade Pay of Rs.q4600. Rl
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Grovernment of z:':u
Mimistry of Personnel, Public (rigvances and Pensions
Depament of Personne’ pnd Teaining

paortl Block,

Hew Delhi

Dated the Septenther 27, 20 i
23

ﬁuTl.zﬂ: Madified Assured Career Prqgmslnn Gehome (MACPS) for the Central

Government  Civilian Empluyees Implementation of seventh CPC
rlm'l-ﬂll'l'lﬁ'ﬂm

§1l09:2008 in pursuance of the TEcn f the Sixth Pay Commission by (i

%{mﬂ'ﬁ oM Mo 350347372008 May, 2008. Subsequently,
clarificatipns: FALS wepg issued vide oM et 16.11.2009, 09.09.2014, 01.04.2011,
11.06.2012, 04102012 and 10122014, 5 soms e in force with effect from,

o] 0% 2008,

1 The T Cemtral FPa¥ Commission (CPC) o part $.144 of s report hos

pecommended imter-ahin as follows:

wAACE will continue he udministered of 1. 26 and 3} years as before. In the

new Pay Mufrix, the empluyee will 1o immediote next level in higrarchy.
iple as that for u re pramotion in the

upplicable 10 all pmployecs up 10 Higher

wpl members of Organised Croup A

Puy Matris. MACPS will contimea o
Administrative Grade (HAG) level
Rgrvices:

10, 10 and 30 years 8 before, Further, Pera | :
vhis Department’s (I N, 1302432008 Es ]y duted 19 May, 2009) will be
oy the following wordy:-

wt Thero shall be three financial ks 'uu:nﬁirthuhlh[:?ﬂﬂpﬂ?"‘t:?ﬂ
thie

recommendations, counted from et eniry grade on completion of 10, 20 and
A0 yeors uﬂi_;g#gqu_a:ﬂwlf.nr 10 yeprs of continuaus service in the same level in
Ty Batris, whichever is carlier.

3 The MACES envisages merely im the inynﬁﬂhl&nuﬂwﬂﬂlwal

1 the Pay Marix as ghven in PART o the CTS {Revised Pay) Rules,
a6, Thus. the level in the Py Malkix gt the me of finaneisl upgradation under
e MACPS can, in certain cases WikTe regular promotion 15 not hetween Iwo
successive hv:h in the Pay Matrix, be diflerent than whyit is availabile ut thetime of

cepular promotion. I such cases, thef higher Jevel in the Pay Mutrix attached 1o the
o




next promotivn past in the hierurchy of the concemed cadresorganisation will he
given only at the time of regulas promotion.” ]

4 The 7™ Centrul Pay Commission (CPC) in. para 5.1.45 of its repon has ingeralia
recommended as follows:

"_B'um,-.!pnu.rl fur performones appraial for premion inted finemetal Hpﬂ?iﬁﬂl&m
crnder MAUCES 1o be enhaneed from Geod o Fory Gomd” :

5. The Gevesnmem hos considered the above recommuendaion aad has meeepied the
sane, In the light of the recnmmendations of the 7% CPC necepted hy the Government, pars
17 of e Scheme (Annexure o O No. 15024 3 2008-Estt. 1) datend 19" May, 2009) shall
he substitated by the following words.-

T For grant of firanciul upgredution wnider the MAUPS, the presoribed
benchmark would be ‘Very Guod ' for wll the posts.” !

h These changes will come into effect from 257 July, 201%, L., from the date of
eseluton notified by Department of Expendimre. Ministry of Finance regarding
ol the recommendations of the T8 CPC.

i The comprehensive MACP Scheme on acceplinee ol Seventh {'!:-nrll'al Pay

Commission recommendauons will b isnuedd scpamntely. -Q _

£e 1)
Tel: 23092479
To

All Minisiriea/Departments of Government of India,

Lopy toe-

'\, The President's Secrenaria, New Delhi.
2. The Vice-president's Sectt, New Delbi
3, The Prime Minister's Office, New Defnl.
4 The Cahinet Secretariat, New Defhi.
%, The Ralya Sabiha Secretariat, New Dein)
& The Lok Sabha Secretariat, New Delhi.
7. The Comptralier and Audh General of india, Mew Dekh.
g, The Secy,Union Public Service Cornmisslon, New Delhi
5§, The S1aff Selection Commission, New Delhi.
10 All sttached offices under the Ministry of Personnel, Public Grievances and Pemsions.
11, Ali DFficers and Sections in the Department of Personnel and Training.
17, Estabtishavent(D) Sectipn, DoP&T (20 coples)
V.I,‘S'.'-HFE for updation un the website
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PBE-2
B300-

GP-
4800

S.Pub
Felati
offacar

ol
nistrat

seleclion

Graduats with minimim
of threa WS
axpeience n the scale of
pay of Rs 9300 -34800
with GP Rs 4200 o
equivalent hawing
knowisdgs of
administrationfinance/sio
res management festate
mEnagemant.

- PG Diplama
in Marketing / Personnel
Management or Post
Graduste Degres

Dealing  with
Establishrment
maiters,
poliches of
Admimdstration
.Financ:al
rubas
fregulations
SLOres
purchases
Jucademic
matiars,
applicalions of
Instifute Rutes
& By Laws,
Govl. of India
sanvice  nles
GFR et

Age no  bar  for
promoless. However thay
heave o fUlSl  minmum 5
years roskdency 0ol
fasder grade of Be 0300-
JB00 with GP 4200 or
rrinimum residency of 2
years with GP of Ra.
AE00 and cuaify
Depertmental Tesl
prescribead for prometion

Two years

By premation
faling  wihich

Depaitation Eiding
which by Direct

Rs8300-
=800~

4200 of Rs.
E300-
400V with
GF 4600

See Appx |.

PB-2
34800
4800

YEArs

Graduate with PG
Diploma n
Journalkismiass
Commumication with
ghiong command ia
English or DCiplema in
Personnel  Management
with minimum of thres
years  experience i
Eaison waork, arganising
conference,  seminars,
aftend fo logisbes  for
sLCh QOCASIoNS,
experence of 3 yeams
work should be in the
acale of Rs SUD0LI4800
with GP 4200 or
quivalent

Dealing with
praparations of
Annual Repor
of the: Instifute,
getling i
printed,
Coordinale
activities  with
regard lo
halding al
Seminars,
conferanca,
making fravel
arangement
function,
handling
medis & press
matlars.

Aga no bar for promotess
Howavar they have o

fulfil of minimum § years
residency in the fesdar
grade of Rs $300-34800
with  GPF 4200 o
minimum  recidency 2
yaars with GP of Re 4600
and quadify Depanmantal
Test prescribad for
pramodicn

Two years

By Promotion
falling which by
Deputation'short
tam comnract.

s 5300~
GPF RS 4200

See Appx |
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